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Appendix B 
AGREEMENT BETWEEN TEMPLE UNIVERSITY OF THE 

COMMONWEALTH SYSTEM OF HIGHER EDUCATION AND 





* * *  
(Table of contents omitted.) 
ARTICLE I: RECOGNITION 
The Administration recognizes AAUP, pursuant to the final cer- 
tification of the Pennsylvania Labor Relations Board of July 5 ,  1973 in 
Case Nos. PERA-R- 1 123-E; PERA-R- 1 137-E, as the exclusive collec- 
tive bargaining representative of the employees of Temple University 
in the unit described below for the purpose of negotiating with 
respect to wages, hours and other terms and conditions of employ- 
ment: 
All full time faculty, including department chairmen, employed at 
Temple University, full-time professional librarians (including de- 
partment heads) on the Paley Library budget or in other colleges 
and schools included in the bargaining unit, non-faculty academic 
professionals as defined in Appendix A. Excluded from the bar- 
gaining unit are members of the faculty, librarians and support 
professionals at T.U. Rome, the Medical School, Law School, Den- 
tal School and Hospital of Temple University and all other 
non-faculty and professional employees, including teaching asso- 
ciates and graduate assistants, Computer Activity personnel, and 
management, supervisors, first-level supervisors and confidential 
employees as defined in Act 195. 
ARTICLE 11: DEFINITIONS 
1. Faculty-All 	 full time employees who hold faculty rank at 
Temple University excluding all visiting faculty. 
2. 	 Librarians-All professional librarians including Depart- 
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ment Heads on the Paley Library budget and in other 
colleges and schools included in the bargaining unit. 
3. University-The 	 Temple University of the Commonwealth 
System of Higher Education. 
4. Temple-The Board of Trustees, President, Provosts, Vice 
Presidents, Deans, and such other supervisors and manage- 
rial personnel as defined in The Public Employee Relations 
Act 195. It shall not include Department chairpersons or 
Department heads in Paley Library. 
5 .  	AAUP-The Temple University Chapter of the American 
Association of University Professors. 
6 .  	Members of the bargaining unit-Faculty, librarians, and 
academic professionals represented by the AAUP for pur- 
poses of collective bargaining. 
7 .  	Department chairperson-A faculty member who is the 
functional head of an academic department. 
8. 	Dean-the chief executive officer of each College or School 
of Temple University. 
9. 	President-The President of Temple University of the 
Commonwealth System of Higher Education. 
10. College or School-The terms are interchangeable and refer 
to the Colleges and Schools now included in the AAUP 
bargaining unit, namely: College of Liberal Arts; School of 
Business Administration; College of Education; College of 
Health, Physical Education, Recreation and Dance; School of 
Social Administration; College of Allied Health Professions; 
School of Pharmacy; Tyler School of Art; College of Music; 
School of Communications and Theater; College of Engi- 
neering Technology. 
1 1. Board of Trustees-The 	 Board of Trustees of Temple Uni- 
versity of the Commonwealth System of Higher Education. 
12. 	Gender-The masculine, feminine and neuter gender as 
used in this Agreement import one another. The singular 
number shall import the plural whenever applicable. 
13. Visiting Faculty-A 	 visiting faculty member is one who is 
either on leave from another institution of higher learning 
during his stay at Temple or one who during the first year of 
employment is not being considered for permanent affilia- 
tion by Temple. 
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ARTICLE 111: SALARIES 
A. General 
1. All employees covered by this Agreement shall receive a 
retroactive increase of 6.2% of the 1972-73 salaries dating 
back to July 1, 1973. 
* * *  
2. For the year 1974-75, beginning July 1, 1974 the following 
shall apply: 
a. All salaries of continuing employees shall be increased by 
5.5% or $825 per year, whichever is greater. 
b. On January 1, 1975 there will be a further increase at the 
rate of 2%% per year of the 1973-74 salaries of continuing 
employees or $375 per year, whichever is greater. 
In addition funds at the rate of 1% per year of the 
1973-74 salary base shall be set aside for Merit Increases 
as described in this Agreement, effective January 1, 1975. 
In addition, funds at the rate of 1% per year of the 
1973-74 faculty salary base shall be set aside for inequity 
increases as described in this Agreement, effective Jan- 
uary 1, 1975. 
An additional increase of 1 % of the 1973-74 salary will be 
made effective January 1, 1975 for continuing librarians 
in lieu of an inequity increase. 
3. 	For the year 1975-76, beginning July 1, 1975 the following 
shall apply: 
a. All salaries of continuing employees shall be increased by 
4% of the 1974-75 salaries. 
In addition 1%% of the 1974-75 salary base shall be set 
aside for merit increases as described in this Agreement. 
b. Beginning January 	1, 1976 all salaries of continuing em- 
ployees shall be increased by 5 %  of the 1974-75 salaries. 
c. Beginning January 1, 1976 Temple will pay one half of 
the cost of Family coverage under the Blue Cross/Blue 
Shield Major Medical Plan. 
4. Salary Minima: The following minima will apply to all fac- 
ulty regardless of whether they are on academic or calendar 
year contracts. 
a. As of July 1, 1973 the following minima will prevail for 
continuing faculty: Instructor-$8,000; Asst. Professor- 
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10,000; 	 Assoc. Professor-12,000; and Professor-
15,700. 
b. As of July 1, 1974 the following minima will prevail for 
continuing faculty: Instructor-$10,000; Asst. Profes-
sor-1 1,500; Assoc. Professor--14,100; and Professor- 
17,800. 
c. As of July 1, 1975 the following minima will prevail for 
continuing faculty: Instructor-$lO,5OO; Asst. Profes-
sor-12,000; Assoc. Professor--15,000; and Professor- 
18,500. 
(Section B establishes procedures for developing job classifications for 
academic professionals and for the naming of a Review Com- 
mittee to hear appeals from job classification decisions. Section C 
presents the process for determining merit increases. Paragraph 
1 refers to the faculty; paragraph 3 to the academic profes- 
sionals.) 
2. Librarians 
Paley Library for the 1974-75 year shall receive a merit fund 
effective January 1, 1975 at the rate of 1% per year of 
the 1973-74 salaries of bargaining unit members in that 
unit; and Paley Library for the 1975-76 year, shall 
receive a merit fund for the 1974-75 year of 1’/% of the 
1974-75 salaries of bargaining unit members in that 
unit. 
The  Director of Libraries, in and after consultation with the 
appropriate elected committee of the Academic Assem- 
bly, shall make merit recommendations to the Academic 
Vice President, explaining in writing to the Academic 
Vice President, the elected committee, and the AAUP 
significant departures from the elected committee’s rec- 
ommendations. 
(Section D establishes a University Inequity Adjustment Committee to 
examine average salaries by years of service in each rank to 
determine if salary inequities exist among various colleges of the 
University. The  method to be used and the procedures for 
redress of inequities are also outlined.) 
E. 	 Redressment of Wage Inequities for Women and Minorities 
(Faculty and Academic Professionals) 
In  order to identify and correct any existing faculty salary 
inequities based on sex or race, Temple and AAUP shall 
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each appoint six persons from within the University com- 
munity to serve on a Salary Review Committee. 
(Subsequent paragraphs state the Committee’s responsibilities, 
the nature of the data to be collected, how inequities are to 
be calculated, and available appeals procedures.) 
F. 	 Miscellaneous 
1. 	Matching Offers 
In the event that the Administration wishes to pay any 
member of the bargaining unit in terms more favorable than 
those set forth herein, it may do so provided that it makes a 
written request with a detailed rationale to the AAUP and 
the AAUP grants its written approval in regard thereto; 
except, however, when the departmental faculty, chairper- 
son and Dean wish to retain a faculty member who has a 
bona fide offer (in writing) from a rival institution, the Dean 
(with the approval of the departmental faculty and the 
chairperson) may offer a competitive salary adjustment to 
attempt to retain the individual without the prior approval 
of the AAUP. In the event that a salary increase results, 
Temple shall inform the AAUP in writing within ten days of 
the decision. 
* * *  
ARTICLE IV: FRINGE BENEFITS 
A. 	 Temple will maintain in full force and effect during the term of 
this Agreement all of the fringe benefits set forth in the Temple 
University Fringe Benefits Handbook, dated July 1, 1971, as 
amended to the day immediately proceeding the effective date of 
this Agreement, except as amended within this Agreement. 
* * *  
C. 	 Life Insurance 
1. 	All employees covered by this Agreement will be offered 
$5000 non-contributory life insurance. 
2. 	All employees will be given the opportunity to purchase up to 
twice their salary (minus the $5000 non-contributory insur- 
ance) on a contributory basis at the prevailing rates. 
D. 	 Sick Leave Policy 
Librarians shall be entitled to up to three months sick leave. 
Academic professionals who are class one employees shall enjoy 
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the same sick leave policy as now enjoyed by the faculty. Other 
academic professionals will enjoy present sick leave policy as set 
forth in the Employee’s Handbook. 
* * *  
ARTICLE V: WORK LOAD 
A. Faculty 
1. 	Faculty teaching work loads shall be reasonable, fair, and 
consistent with current practices and shall also reflect research 
activity, creative activity, and service to Temple University 
performed by the faculty member. 
B. Librarians and Academic Professionals 
1. 	The normal work week shall be 35 hours. The working hours 
of individuals shall be scheduled by each department in 
accordance with the standards of professional service. 
2. 	 For all hours scheduled and worked beyond 35, compensa-
tory time off shall be granted as follows: 
a. 	Time and a half off for all hours worked between 4:30 
p.m. on Friday, or the day preceding a holiday, and 8:30 
a.m. Monday or 8:30a.m. of the next regularly scheduled 
work day following the holiday. 
b. Straight time off for all other over time hours. 
3. 	Compensatory time off may be accumulated by the librarian 
or academic professional up to 70 hours and used at his 
option, subject to approval of his supervisor, which approval 
shall not be unreasonably withheld. 
(Article VI outlines tenure procedures for faculty members. Article 
VII deals with termination of faculty members. The acceptable 
reasons for termination and the procedures and order of termi- 
nation in case of retrenchment due to financial exigency are 
detailed.) 
ARTICLE VIII:  PROMOTIONS 
Any applicant for a promotion to a position (except departmental 
chairperson) or rank within the bargaining unit shall, upon denial of 
his application and after the final exhaustion of internal appeals, be 
entitled to utilize the grievance and arbitration provisions of this 
Agreement. In any such arbitration the decision of Temple shall be 
upheld by the arbitrator unless the arbitrator shall find that the 
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decision of Temple appears on its face to be arbitrary or capricious, or 
that it violates the procedures established herein for promotion or set 
forth in the 1971 edition of the Faculty Handbook. In either event, 
the remedy of the arbitrator shall be to remand the decision for 
reconsideration. 
ARTICLE IX: APPOINTMENT, PROMOTION, AND TERMINATION OF SERVICE 
OF LIBRARIANS 
A. Terms of Appointment 
1. 	All full-time librarians within the bargaining unit shall be 
appointed for such terms of office as shall be provided in this 
statement of policy, subject to the provisions contained herein 
with respect to the termination of their appointments. The 
terms and conditions of every appointment shall be stated in 
writing and shall be in the possession of both Temple and the 
librarian before the appointment becomes effective. 
2. Librarians who desire to be employed on a ten-month (two 
months leave without pay) basis rather than on a twelve-
month basis shall make application in writing for the same to 
the Director by March 1st of the preceding fiscal year. The 
Director shall render a decision by April 1st. In the event that 
the request cannot be granted to all librarians submitting such 
request, the Director, in making his determination, shall do so 
on the basis of the operating needs of the library and the 
relative seniority of the librarians involved. Where there is a 
conflict and one or more of them has previously been refused 
in a prior request, then preference shall be granted to such 
librarian notwithstanding relative seniority. 
3. 	Librarians shall be appointed initially for a term of one year 
and may be reappointed for two additional terms of one year 
and two years respectively. 
a. 	An appropriate committee of the Academic Assembly will 
advise the library Director on decisions to grant and not to 
grant reappointment during the first and second years, 
preceding consideration for reappointments. The Direc- 
tor’s decision shall be made at least 90 days prior to 
expiration of any contract. 
b. A series of terms amounting to four years which shall be 
considered a probationary period will be followed by: 
(1) a termination of contract, provided at least six months 
notice of the termination has been given in writing; or 
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(2)a one-year terminal contract for the fifth year; or 
(3) a regular appointment. (A librarian initially hired at 
the P1 rank must be recommended for a P2 rank at the 
end of four years, or he will receive a terminal con- 
tract.) 
4. 	 Librarians who have completed less than one year at the time 
of the signing of the contract shall begin their first one-year 
appointment at the start of the fiscal year 1974-75. Librarians 
who have completed one year but less than two years at the 
time of the signing of this contract shall begin their second 
one-year appointment at the start of the fiscal year 1974-75. 
Librarians with more than one year, but less than four years 
of full-time service at Temple University will be considered 
for reappointment until the completion of their fourth year 
of full-time service to the library. Librarians currently em- 
ployed with four or more years of full-time service to the 
library will be considered to have successfully completed the 
probationary period. 
B. 	 Standards for Promotion and Completion of the Probationary 
Period 
1. 	A decision that the probationary period has been successfully 
completed or a decision to promote shall be based on the 
judgment that an individual meets the accepted standards of 
performance for professional librarians in areas which con- 
tribute to the educational and research mission of the uni- 
versity such as, but not limited to, reference service, collection 
development, bibliographic organization, and control. 
2. 	 Criteria for promotion as established by the Academic As- 
sembly and accepted by the Director shall be used in consid- 
eration of promotion and/or reappointment. These criteria 
may be reviewed from time to time and changed by mutual 
agreement of the Academic Assembly and the Director. The  
criteria used in consideration in these areas should include: 
( 1 )  effectiveness of performance as a librarian; 

(2) evidence of continuing professional growth; 

(3)  effectiveness of service to the library; 

(4) scholarly performance; and 

(5) years of service in rank. 

No other criteria than that determined by the above pro- 

cedure may be used in evaluating a librarian’s performance in 





3. 	Librarians with significant experience in the institution from 
which they come shall be considered for completion of the 
probationary period within two years of full-time service, and 
under exceptional circumstances may be granted a regular 
appointment on employment. 
4. Librarians may always be considered for “completion of the 
probationary period” after shorter periods of service than 
those specified above. 
5 .  	Librarians have the right to the professional expression of 
judgments and views. 
C. Procedures 
1. 	Recommendation for consideration for promotion and/or 
completion of the probationary period may be initiated at the 
appropriate time by any or all of the following: (1) Librarian’s 
immediate supervisor; (2) the appropriate Committee of the 
Librarian’s Academic Assembly; (3) library administration; (4) 
any colleague, and ( 5 )  the librarians himself. 
2. 	Initial evaluation for promotion shall be through the appro- 
priate Committee of the Academic Assembly of Librarians 
(which Committee is to be defined by the librarians of the 
Academic Assembly) and the list of candidates shall be sent to 
the Director. 
3. 	Prior to the final vote by the Committee it shall consult with 
the Director on its recommendations. The Committee and the 
Director will use their best efforts to resolve any differences 
and to discuss with each other the reasons for promotions or 
non-promotions. 
4. If the Director is not in agreement with the recommendation 
of the Committee, the Director will inform the individual and 
the Committee in writing within ten days of his decision. The 
Committee shall subsequently inform the librarian of the 
reasons for its recommendations. If the individual and/or the 
Committee wish to dispute the Director’s decision, he must be 
informed within ten days of receipt of his decision. 
5 .  	If there is no change in decision on the part of the Director, it 
shall be forwarded immediately to the Vice President for 
Academic Affairs. The decision of the Vice President for 
Academic Affairs must be given in writing within ten days to 
the individual, the library Director, the Academic Assembly, 
and the AAUP. If the matter is not resolved to the librarian’s 
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satisfaction, it may be submitted to arbitration in accordance 
with this Agreement. 
6. 	Librarians who have completed the probationary period shall 
maintain their status even if they have a temporary physical or 
mental disability of less than six months duration that pre- 
vents them from carrying out their responsibilities. With the 
appropriate medical certification the librarian may return to 
his university responsibility with the status of having com- 
pleted the probationary period. 
7. 	Time spent on official leave from the university will not be 
included in the calculations of the various time periods stated 
above unless the librarian requests in writing to the Director, 
and the Director approves, that such leave time be included in 
the timing of decisions on completion of the probationary 
period. 
D. Procedures for Periodic Evaluation of Librarians 
1. 	During the initial six months of employment, the immediate 
supervisor and the librarian shall meet at least once for 
informal discussions of professional performance and re-
sponsibilities involved. At the end of six months a written 
evaluation shall be made by the supervisor, discussed with the 
librarian, signed by both, and placed in the librarian’s per- 
sonnel file. This initialling shall not be deemed to constitute 
approval by the librarian. The librarian is entitled to attach 
any written comment or refutation he deems appropriate to 
the evaluations. 
2. 	Thereafter, annual written evaluations shall be made each 
January by the immediate supervisor, discussed with the 
librarian, signed by both and placed in the librarian’s person- 
nel file. The librarian is entitled to attach any written com- 
ment or refutation he deems appropriate to the evaluation. 
E. Termination of Service by Temple 
1. 	Written notice that a reappointment or initial appointment is 
not to be renewed will be given to a librarian who has not 
completed the probationary period as follows: three months 
for less than two years of service, six months after two years of 
service. 
2. 	 Termination of service of a librarian who has completed the 
probationary period or an appointment before the end of its 
specified term may be made only for retirement, adequate 
cause, or retrenchment (i.e. financial exigency, discontinua- 
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tion or a reduction of a program or department). 
3. 	Retrenchment: In every case of a retrenchment, the librarian 
who has completed the probationary period shall be given at 
least six months notice or equivalent severance salary. Li- 
brarians during the probationary period shall be given notice 
or equivalent salary of not less than one month during the 
first year of service, and six weeks after completing one year 
of service, and eight weeks after two years of service. Re- 
trenchment shall be made according to the following order: 
(a) part-time librarians; (b) librarians on probationary ap- 
pointment according to the inverse date of hire within the 
library; (c) librarians who have completed the probationary 
period by inverse order of date of hire within the library, 
provided in each case above that the librarians remaining 
have the requisite qualifications or specialities to perform the 
work required. An appropriate committee of the Academic 
Assembly will advise the administration on decisions implicit 
in the retrenchment process. 
F. Dismissal for Adequate Cause 
1. 	Adequate cause. 
2. 	Dismissal of a librarian who has completed the probationary 
period, or before the end of the specified term of an ap- 
pointment, will be preceded by: 
a. 	discussion between the librarian and appropriate admin- 
istration officers looking toward a mutual settlement; 
b. 	 informal inquiry by the appropriate elected committee of 
the Assembly of Librarians, which may, failing to effect an 
adjustment, determine whether in its opinion dismissal 
proceedings should be undertaken; 
c. 	 a statement of reason framed with reasonable particularity 
from the Director of Libraries. This statement of reasons 
must be sent to the librarian and the AAUP. If the matter 
is not resolved to the satisfaction of the librarian involved, 
he may use the grievance and arbitration procedure. 
G. Recall 
1. 	 Following a lay off due to retrenchment, any librarian laid off 
due to retrenchment shall be recalled in inverse order of lay 
off provided they have the present ability to perform the work 
available. Laid off employees shall have recall rights for a 




2. 	 Notice of recall shall be sent to the laid off employee at his last 
address of record. The librarian will be given two weeks to 
consider the acceptance of such offer. The librarians thus 
recalled will make every effort to report as soon as possible 
thereafter, but in no case may such reporting date be beyond 
two months. 
(Article X contains provisions concerning the appointment, promo- 
tion, and termination of service of academic professionals. Ar- 
ticle XI outlines the selection and compensation of department 
chairpersons. Paragraphs A-D provide for faculty approval of 
the appointment and set the terms of office of chairpersons.) 
E. 	 Department chairpersons or department heads in the Library 
may receive extra compensation in addition to their salaries for 
their administrative duties. When they do receive such extra 
compensation, the AAUP will be notified in writing of the 
amount and the reasons for the extra compensation. 
(Article XI1 commits both Temple and AAUP to the implementation 
of the affirmative action program. Article XI11 bans discrimina- 
tion on the basis of race, color, creed, marital status, national 
origin, political belief, political affiliation, sex, age, AAUP mem- 
bership or nonmembership. Article XIV guarantees the mainte- 
nance of any contractual salary or benefits existing before the 
contract was negotiated.) 
ARTICLE XV: GRIEVANCE PROCEDURE 
A. 	 The AAUP and Temple agree that they will use their best efforts 
to encourage the informal and prompt settlement of grievances. 
However, in the event a grievance may arise between Temple 
and one or more of its employees, or between Temple and the 
AAUP, involving the interpretation and application of this 
Agreement which cannot be settled informally, a grievance pro- 
cedure is described herein below for the orderly resolution of 
such grievances. The AAUP shall be notified in advance and shall 
have the right to be present at all steps of the grievance pro- 
cedure. It shall have the right to represent the grievant at all such 
steps unless the grievant waives such representation. 
First Step. A grievance may be presented informally to the 
Chairperson for resolution within twenty days after its occur- 
rence or when the grievance should have been known. In  the 
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event a grievance is not informally settled within the twenty day 
period, it must thereafter be presented formally in writing to the 
Chairperson within ten days. The Chairperson will discuss and 
answer the grievance within five days after the grievance has 
been presented to him. 
Second Step. In the event the answer in First Step does not 
resolve the dispute, the matter may then be presented to the 
Dean or his designee for resolution and discussion within five 
more days. A grievance so presented in Step Two shall be 
answered by Temple in writing within ten days after its presen- 
tation. 
Third Step. In the event the answer in Second Step does not 
resolve the dispute, the grievance may then be presented to the 
University Provost and Vice President for Academic Affairs or 
his designee for resolution and discussion within five days. A 
gricvance so presented in Step Three shall be answered by 
Temple in writing within ten days after its presentation. 
B. 	 Failure on the part of Temple to answer a grievance at any step 
shall not be deemed acquiescence thereto, and the AAUP or the 
grievant may proceed to the next step. 
C. 	 A grievance on behalf of Temple may be presented initially at 
Step Three by notice in writing addressed to the AAUP at its 
offices. 
D. 	 All time limits herein specified shall be deemed to be exclusive of 
Saturdays, Sundays and holidays. 
E. 	 Any disposition of a grievance from which no appeal is taken 
within the time limits specified herein shall be deemed resolved 
and shall not thereafter be considered subject to the grievance 
and arbitration provisions of this Agreement. 
F. 	 A grievance which affects a substantial number or class of em- 
ployees may initially be presented at Step Two or Step Three by 
the AAUP. The grievance shall then be processed in accordance 
with the grievance procedure. 
ARTICLE XVI: ARBITRATION PROCEDURES 
A. 	 In the event a grievance is not satisfactorily resolved within the 
preliminary steps of the grievance procedure described in this 
Agreement, or the Agreement otherwise provides that a matter 
may be referred to arbitration, and the grievant andlor the 
AAUP wishes to proceed to arbitration, the parties shall meet 
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within ten days to attempt to select an arbitrator competent in 
matters peculiar to institutions of higher education and, if ap-
propriate, to a particular discipline. Should the parties be unable 
to agree on an arbitrator within five days, the grievance may be 
referred to the American Arbitration Association for resolution 
by a single arbitrator in accordance with its Voluntary Rules of 
Labor Arbitration then in force. 
B. 	 The language used in this Agreement shall be binding upon the 
arbitrator. 
C. 	 The decision of the arbitrator shall be final and binding. 
D. 	 The costs of arbitration shall be borne equally by Temple and the 
AACP. Such costs shall be limited to the arbitrator’s fee and 
expenses and the charges of the American Arbitration Associa- 
tion. In the event an individual or individuals submit a matter to 
arbitration without the participation of the AAUP, the individual 
or individuals shall bear the costs otherwise borne by the AAUP. 
ARTICLE XVII: RIGHTS OF AAUP 
A. 	 The AAUP shall be entitled to the use of meeting rooms and 
other university facilities upon application to, and approval from, 
the appropriate Temple authority on the same basis as granted to 
any group within Temple. 
B. 	 The AAUP shall have the right to post its official communications 
on approved bulletin boards in each Temple building and the 
AAUP shall have the right to use at no cost the campus mail and 
mail boxes for the distribution of its official communications. 
C. 	 Temple shall make available to the AAUP, upon reasonable 
notice, information and data concerning the wages, hours, and 
terms and conditions of employment of members of the bar- 
gaining unit. 
D. 	 Temple shall reproduce and provide 3,000 copies of this Agree- 
ment to the AAUP within 60 days following ratification of the 
Agreement; the cost of such reproduction shall be borne equally 
by the parties. 
E. 	 The AAUP shall have the right to use the addressograph service 
at the established standard rate. 
F. 	 Temple shall list one AAUP telephone number in the University 
Telephone Directory. 
G. 	 Temple shall allow reasonable time for librarians and academic 
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professionals for the processing of their grievances during nor- 
mal working hours. 
H. 	 Participation in Association Activities: Since the American Asso- 
ciation of University Professors has historically been a profes- 
sional organization, participation in Association Activities shall be 
credited as University service in the same manner that other 
professional service is credited. 
(Article XVII also contains provisions for checkoff of union dues.) 
ARTICLE XVIII: RIGHTS OF TEMPLE 
A. 	 All managerial and administrative rights and functions except 
those which are abridged by this Agreement, are vested exclu- 
sively in Temple. 
B. 	 The enumeration of certain rights and privileges of faculty 
members in this contract shall not be construed to deny or 
diminish the existing rights, privileges, and responsibilities of 
faculty members to participate directly in the formation and 
recommendation of educational policy within the University and 
its schools and colleges, as these rights, privileges, and responsi- 
bilities are described under the appropriate constitutions of the 
various parts of the University. Changes or modifications in 
University, school or college procedures which affect the rights, 
privileges, and responsibilities regarding the formation and rec- 
ommendation of educational policies will be governed by pro- 
cedures prescribed in the University, school or college constitu- 
tions, as approved by Temple. 
(Article XIX describes the contents of personnel files and establishes 
the right of employees to examine such files.) 
ARTICLE xx: NO STRIKE/NO LOCKOUT 
A. 	 Neither the AAUP, nor any member of the bargaining unit, shall, 
during the term of this Agreement, instigate, engage in, support, 
encourage, or condone any strike, work stoppage, or other 
concerted refusal to perform work. 
B. 	 In the event that any member(s) of the bargaining unit engage in 
any activities prohibited above, the President (or in his absence 
another officer) of the AAUP shall, upon request by Temple, 
immediately notify the involved member(s) of the inappropriate 
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and unsanctioned nature of the activity and shall instruct them to 
cease the activity and to resume their regular duties. Upon 
request, the AAUP shall also notify Temple in writing that such 
activities by members have not been called or sanctioned by the 
AAUP. Temple reserves the right to take appropriate action 
(subject to the provisions of this Agreement) where activities in 
violation of this Article by the AAUP and/or members result in 
interference with any operation of the University. 
C. 	 Temple shall not lock out any members of the bargaining unit 
during the terms of this Agreement. 
ARTICLE XXI: SAVINGS CLAUSE 
A. 	 It is understood and agreed that all agreements herein are 
subject to all applicable laws now or hereafter in effect; and to the 
lawful regulations, rulings and orders of regulatory commissions 
or agencies having jurisdiction. If any provision of this Agree- 
ment is in contravention of the laws or regulations of the United 
States or of the Commonwealth of Pennsylvania, such provision 
shall be superseded by the appropriate provision of such law or 
regulation, so long as same is in force and effect; but all other 
provisions of this Agreement shall continue in full force and 
effect. 
B. 	 If, at anytime thereafter, a provision once declared invalid shall 
be valid, then the provision as originally embodied in this 
Agreement shall be restored in full force and effect. 
ARTICLE XXII: FEDERAL WAGE CONTROLS 
If the Federal Government institutes wage controls in any form and 
any portion of this collective bargaining agreement is deferred or cut 
back, the parties may meet to consider a reallocation of the monetary 
equivalent of the disapproved wages or benefits in a manner that 
would result in government approval. 
ARTICLE XXIII: MEET A N D  DISCUSS CONFERENCE 
Representatives of Temple and representatives of the AAUP shall 
confer at least once each semester to consider problems concerning 
this agreement and other matters of mutual concern. The  parties 
shall agree upon a date for such conference which shall be mutually 
convenient and each party shall, within at least ten days of such date, 
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submit to the other party a list of topics to be included on the agenda 
of the conference. 
* * *  
(Article XXV states the duration of the contract as three years. Article 
XXVI refers to the creation of new academic professional posi- 
tions. Appendix A defines “academic professional” and “support 
professional.” Appendix B presents the administrative salary 
structure.) 
Note: A new contract, which will expire on June 30, 1980, was negotiated by Temple 
and the AAUP in summer, 1976. The new contract provides for a 5 percent 
across-the-board salary increase retroactive to July 1, 1976 in the first year, with 
additional 5 percent increases in each succeeding year. Other provisions include a 
3 percent annual increase in major medical coverage, an increase in life insurance 
coverage from $5,000 to $10,000, paid by the employer in the second year, and a 
contribution by the university of $250,000 for a dental fund, also in the second 
year of the contract.+d. 
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